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Elizabeth House 

Child Protection Policy 

Rationale: 

To protect the safety and promote the wellbeing of children and young persons who are receiving services from any 

staff member of the Boarding House, or are associated with adults who are providing services to the Boarding 

House. 

Scope: 

This policy applies to all staff and should be used wherever abuse or neglect is suspected or identified, regardless of 

whether the child is a client of the Boarding House. 

Objectives: 
• The rights, welfare and safety of the child/tamariki, young person/rangatahi are our first and paramount

consideration.
• Services should contribute to the nurturing and protection of children and advocate for them.
• Services for the care and protection of children are built on a bicultural partnership in accordance with the

Treaty of Waitangi.
• Maori children/tamariki, young person's/rangatahi are assessed and managed within a culturally safe

environment.
• Wherever possible the family/whanau, hapu and iwi participate in the making of decisions affecting that

child/tamariki young person/rangatahi.
• All staff are to recognise and be sensitive to other cultures.
• Staff are competent in identification and management of actual or potential abuse and/or neglect through

the organisation's policy and procedural structures and education programme.

Guidelines: 

The Hostel Manager on behalf of The Mission College New Plymouth Trust Board will ensure: 

• There are organisation-wide policies for the appropriate response to, and management of, child abuse and

neglect.
• That the Child Protection Policy and procedures comply with legislative requirements, the principles of the

Treaty of Waitangi, MoE and ERO audits, best practice standards whilst at all times reflecting the Special

Catholic Character of Elizabeth House.
• Ensure the interests and protection of the child are paramount in all circumstances.
• Ensure that all staff are able to identify the signs and symptoms of potential abuse and neglect, deal with

disclosures by children and allegations against staff members and are able to take appropriate action in

response.
• Organisation-wide procedures exist to provide appropriate, adequate support for, and supervision of, staff

affected by child abuse and neglect.
• Promote a culture where staff feel confident they can constructively challenge poor practice or raise issues

of concern without fear of reprisal.
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